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As I reflect on the past year, I am heartened by the remarkable leadership that resides in this 

department and in our partners throughout Kendall County. Together, we spent countless hours 

completing surveys, conducting or participating in interviews, and engaging in rigorous dialogue around  

the needs of our community. As a result, we have compiled strong, 

meaningful priorities that will take us through the next few years.  

     In February, we finalized our 2021-2026 Community Health Plan/

Community Health Assessment (IPLAN) which was approved by the 

Department of Public Health in April. We must do the IPLAN every five years 

to maintain our local health department certification with the State of Illinois. 

     In May, we were reaccredited by CARF (Commission on Accreditation of 

Rehabilitation Facilities) with a score exceeding 99%. Out of over 1,500 

standards we only had one minor recommendation!  CARF signifies the 

highest level of certification that a treatment facility can receive and sets us 

within the highest level of therapeutic facilities within the world. 

     From February through July, we created our Strategic Plan Roadmap for 

2027. This plan is our internal and external guidepost that is centered around 

our values – integrity, accountability, commitment to excellence, inclusion, and 

compassion. Our values reflect principles that our Department displays as we 

interact with co-workers, agency partners, our community, local businesses, 

and the public.  

   During 2022, we too were faced with a workforce shortage.  We continue to 

be intentional about recruiting the right individuals who share our goals of 

serving the most vulnerable. Today, our public health workforce truly reflects 

those we serve each day and our employees continue to exude competence.  

    As you read on, I hope you feel inspired by the Health Department’s 

transformational work during 2022. Know that we remain resolute and 

hopeful in our collective vision where all people have equal opportunity for 

overall health and wellbeing. 

     Thank you, as always, for accompanying us on this journey. You are a part 

of our community, and I thank you for the role you play in advancing health 

outcomes in Kendall County. 

All my best,  

 
RaeAnn VanGundy, MPH 
Executive Director 
Public Health Administrator 

From the Desk of the Executive Director 
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The mission of  the  

Kendall County Health Department  
is to promote physical health, 
mental health, environmental 

health, protect the community’s 
health, prevent disease, and 

promote family economic  
self-sufficiency through both 

person based services and 
population based programs. 

Local Health Departments as governmental entities, derive their authority from state law.  Accordingly, 

Local Health Departments exist for the common good and are responsible for demonstrating strong 

leadership in the promotion of health and wellbeing; including family socioeconomic wellbeing, behavioral 

health, environmental health, and every aspect of physical health.  The programs provided by Local Health 

Departments to fulfill this responsibility are developed to reflect the diversity of community need.  In 

addition to programs rendered, all Local Health Departments are charged with the following essential 

services: 

✓ Monitor health status to identify community health problems. 

✓ Diagnose and investigate identified health problems and health hazards in the community. 

✓ Inform, educate, and empower people about health issues.  

✓ Mobilize community partnerships to identify and solve health problems. 

✓ Develop policies and plans that support individual and community health efforts. 

✓ Enforce laws and regulations that protect and ensure safety. 

✓ Link people to needed health services and ensure the provision of needed health care. 

✓ Ensure a competent public health and personal health care workforce. 

✓ Assess effectiveness, accessibility, and quality of personal and population-based services. 

✓ Research for new insights and innovative solutions to health problems. 

Ten Essential Services 
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Kendall County Health Department is led by a volunteer Board of Health who selflessly gives of 
their time and expertise in providing leadership and direction.  The Board of Health represents a 

high level of dedication and professionalism in the development and advancement of policy, 
promoting quality services in behavioral health, community health, environmental health, and 

community action services.  The Board of Health commits their time and energy in policymaking, 
discussion of services, and working with stakeholders in Kendall County. 

Nanci Reiland 

Secretary 
Lynn Cullick 

President 
Joseph Gruber, D.D.S. 

Vice President 

Jim Jensen  

Personnel Comm. Chair 

Karin Gustafson, D.O. 

Board Member 

Jay DeMarco 

Board Member 
Karen Kelly 

Board Member 

Gabriella Shanahan 

Board Member 

John Gleason, M.D.  

Board Member 
Robyn Vickers 

County Board Liaison 

Board of Health 

 

Andrea Mann 

Board Member 
Carlo Colosimo 

Treasurer 
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Community Health Services 

Program Support 

RaeAnn VanGundy, M.P.H, Executive Director/
Public Health Administrator 

Steve Curatti, M.P.A., L.E.H.P., Assistant Executive 
Director  

Arissa Hunt, B.A., Executive Assistant  

Lorena Corral, B.S., Human Resources Coordinator 

Katy Williams, M.P.H., B.S., Fiscal Director 

Cruz Llamas, CPC-A, Insurance Coordinator 

Lacee Spampanato, B.S., B.A., Accounting Clerk 

Community Action Services 

Terri Olson, B.S.N., R.N., Director 

Sara Karantonis, M.S.N., R.N., Assistant Director 

Mary McCarron-McGinniss, R.D., L.D.N., C.L.C., 
WIC Coordinator 

Brandy Lehman, B.S., R.N., Public Health Nurse 

Vivian Ndangoh, R.N., M.S.W., D.N.P., P.M.H.N.P., 
Public Health Nurse 

Elizabeth Smith, B.S.N., R.N., Public Health Nurse 

Cindy Kathe, L.D.N., Nutritionist 

Nancy Heller, MEd, L.D.N.-C.L.C, Nutritionist 

Julia Holt, M.P.H., Emergency Response Specialist 

Erica Nevarez, Administrative Assistant 

Sandy Cortez, A.S., Community Health Specialist 

Megan Trousdale, WIC Specialist 

Nicole Powell, MEd, Resource Specialist 

Environmental Health Services 
Aaron Rybski, B.S., L.E.H.P., Director 

Clarence Bell, B.S., Assistant Director 

Lauren Bellville, B.S., L.E.H.P. Well/Septic Program 
Coordinator 

Amy Serby, B.S., L.E.H.P., Sanitarian 

Lauren Mack, B.S., Sanitarian 

Alexis Mason B.S., Sanitarian  

Ashlynn Carlson, B.S., Sanitarian 

Deana Justak, Administrative Assistant 

Melissa Creamer, M.A., Director 

Ryan Carrie, M.S.W., Assistant Director 

Chung Saenz, Intake & Referral Specialist 

Teranae Southall, B.S., Intake & Referral 
Specialist 

Eboni Lankard, M.P.A., M.S.W., L.S.W., Intake & 
Referral Specialist 

Magaly Gutierrez, Intake & Referral Specialist 

Vicky Torgerson, B.S., Weatherization 
Coordinator 

David Lubshina, Weatherization Auditor  

Sandra Franco, A.S., Community Resource 
Specialist 

Mental Health Services/Support Services 
Lisa Holch, M.A., L.C.P.C., C.A.D.C., Director 

Michelle Hawley, M.P.A, C.R.A.D.C., MISA I, 
Assistant Director 

Kathryn Catenacci, M.S. L.C.P.C., Behavioral Health 
Clinician 

Jetzemanith Campos, M.S.W., L.C.S.W., Behavioral 
Health Clinician 

Erlinda de la Torre, M.S.W., L.S.W., Behavioral 
Health Clinician 

Lindsay Antos, M.S., L.P.C., Behavioral Health 
Clinician 

Lisa Sleezer, M.A., L.C.P.C., Behavioral Health 
Clinician 

Kathryn Higgins, M.S.W., L.S.W., Admissions 
Counselor 

Patricia Penfold, B.A., Transitions Coordinator 

Miguel Hernandez, B.S.W., Admissions Coordinator 

Jessica Kubiak, M.S.W., Infant/Early Childhood 
Mental Health Consultant 

Stephanie Budziak, M.A., Infant/Early Childhood 
Mental Health Consultant 

Andrea Higuera, Administrative Assistant 

Shelly Britt, Office Manager 

Christina Villegas, Support Staff 

Sharon Samuel, Support Staff 

Michelle Zekas, Support Staff 

Professional Staff 



6 

Marlin Hartman, B.A., Solid Waste Coordinator  Michael J. Martin, M.D., Psychiatrist 

Northern Illinois University 

Benedictine University 

University of Illinois Chicago 

University of St. Francis 

Roosevelt University National Louis University 

Illinois State University 

Lewis University 

Adler School of Professional Psychology 

Aurora University/George Williams School of 
Social Work  

Independent Contractors 

Intern Programs in collaboration with the following Universities 

Advisory Board Partners 

Jane Swinney, Chair 

Kathy Braden, Vice-Chair 

Jim Homa 

Kimburlie Ann Montano 

Eric Fisher 

Barb Nadeau 

Matt Fritz 

Matt Conrad 

Walter Lyles 

Dick Joyce 

Paul Kubinski 

Kayla Donegan 

Josh Harris 

Rhonda Redgate-Offhaus 

Janice Grant 

Community Action Advisory Board 
(Tripartite Advisory Board) 

Larry Stefanski 

Jennie Perry 

Sharon Pointer 

Omayra Giachello 

Patricia Canessa 

Alexander Pope 

Donna Palmer 

Jenni Pienkos 

Melinda Lasky 

William Nelson 

Community Health Advisory Board 

John Church, Chair 

Valerie Burd 

Ted McCannon 

Jackie Forbes 

Dan Larsen 

Evelyn Givens 

Mike Shepard 

Sandra Davis 

Michael Walker 

Cliff Fox 

Jake Cooper 

Environmental Health Advisory Board 

Cathi Mundsinger, Chair 

Chris Cooper 

LuAnne Peters 

Dina Schnable 

Randy Book 

Victor Ortiz 

Alyssa Olin  

Anthony Joutras 

LaTherese Meadows 

Paul Kubinski 

Mental Health Advisory Board 

Mary Poole, Retired and Senior Volunteer Program  

Volunteers 
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Financial Report 

(a) Includes $23,159 for Caregiver Connections, $31,032 for 
Outpatient Fitness Restoration, $32,032 Mental Health 
Awareness Training, and other small grants.  

(b)  Includes $4,911,026 for energy assistance, home 
weatherization, and client assistance and $16,194 for homeless 
prevention assistance.  

REVENUE:   EXPENDITURE: 

Levy & General Revenues    Personnel  
Public Health Property Tax Levy 1,452,119  Program Support $624,063 

Interest Income 6,640  Community Action Services 496,283 

Miscellaneous Income 142,377  Behavioral Health Services 520,401 

Public Health - Health Protection 102,413  Environmental Health Services 394,642 

Total Levy & General Revenues $1,703,549  Community Health Services 784,536 

Behavioral Health Services      Total Personnel $2,819,745 

   Behavioral Health Counseling Fees $140,174  Contractual & Client Assistance  

     708 Mental Health 803,885  Dues/Subscriptions $14,644 

       708 Mental Health ARPA 45,050  Conferences & Training 20,486 
   Behavioral Health Grants 121,685 (a) Contractual Services 142,429 

   Senior Citizens Fund Transfer 56,934  Printing & Publications 10,170 

   Area Agency on Aging – Title IIIE Caregivers 13,624  Telephone 22,700 

   Dept. of Public Health Tobacco 31,549  Advertising 31,244 

   Total Behavioral Health Services $1,212,901  Direct Client Assistance 3,847,416 

Environmental Health Services      Total Contractual & Client Assistance $4,089,089 

   Septic Inspection Fees $17,245  Other  

   Public Health - Restaurant Inspection 204,913  Postage $4,699 

   Public Health -Tanning and Body Art 1,125  Mileage 13,348 

   Kendall Co. Well Permit Fee 16,650  Non-Medical Supplies 34,849 

   Solid Waste 1,175  Medical Supplies 5,904 

   Public Health -  West Nile Virus 17,820  Vehicle Maintenance 6,721 

  Public Health Non-Community Well 1,613  Refunds 197,209 

   IEMA- Radon 10,235  Rent 145,814 

   Total Environmental Health Services $270,776  Fringe Benefits 1,007,516 

Community Health Services   Adult/Travel Vaccine 8,814 

   Youth Immunization $6,239  Miscellaneous Expense 13,261 

   Adult/Travel Immunization 12,428  Total Other $1,438,135 

   Human Services - Family Case Mgmt. 42,213  Capital Expenditures  

   Human Services - Women, Infant and Children 166,400     Capital Expenditures $68,542 
   TB Board Contract 19,916      Total Capital Expenditures $68,542 

   Application Assistance 600    

   Public Health - Emergency Response 93,042  Total Expenditures $8,415,511 

   Health Works 9,202    

   Public Health - COVID-19 Response 569,173    
     Total Community Health Services $919,213       

  Community Action Services       
   Community Action Grants $4,927,220  (b)     

Total Community Action Services $4,927,220      
       

Total Revenues $9,033,659     

December 1, 2021 — November 30, 2022 

Funding provided by Illinois Department of Commerce & Economic Opportunity, Illinois Department of Health Care & Family 
Services, Illinois Department of Human Services, Illinois Department of Public Health, AgeGuide, Chaddock, Substance Abuse 
and Mental Health Services Administration, 708 Mental Health Board, American Rescue Plan Act, and local property tax 
levies set by the Kendall County Board. 
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Through the LIHWAP, the Low Income Household Water Assistance Program, we began assisting Kendall 

and Grundy county residents in January 2022.  Since then, LIHWAP has helped 417 eligible households with 

paying their water and sewer utilities.  Many of these families were affected negatively by the COVID-19 

pandemic, and this program prevented the disconnection of their water source.  The water assistance 

program helped prevent disconnects, reconnect service, and helped cover applicable fees.  Families who 

have already been helped by the Low Income Home Energy Assistance Program (LIHEAP), the Community 

Service Block Grant (CSBG), and Weatherization were eligible for the program. 

Community Action Services 

Through the Illinois Weatherization Assistance Program we assist in making 

low income family’s homes more energy efficient. The process begins with 

an assessment of the home using various diagnostic tools. One of the most 

exciting tools that we utilize is what’s referred to as an Infra-Red Camera. 

While running a blower door diagnostic on the home, which puts the 

equivalent of 20 mile-per-hour winds on each side of the house, we are able 

to pinpoint air infiltration using thermal images. After using thermal 

imaging, we can facilitate the addition of insulation and air sealing measures 

to help the home withstand the weather and help save families money in 

the process. It is truly a wonder to see what technological advancements 

can do to aid us in helping transform the lives of people in our community. 

On average, a home that has been weatherized may see lower energy costs 

of approximately 34% within a year after the work has been completed.     

New Water Assistance Program Provided Relief 

Weatherization Works! 

In early 2020, we partnered with the Kendall County Sherriff’s Office, State’s Attorney’s Office, and Mutual 

Ground to establish the Domestic Violence Response Team (DVRT). The purpose of this team is to establish a 

connection with victims of domestic violence, offer services from all departments, such as order of 

protections, legal aid services where a team member from Mutual Ground will attend court dates with the 

victim, and financial aid services from us. The goal of the 

Domestic Violence Response Team is to provide support 

and the means for the victim to leave their abuser, follow 

through with court proceedings, and establish financial and 

personal independence. In 2022, we assisted 13 victims 

experiencing domestic violence with financial assistance 

including housing, lodging, moving costs, utility bills, 

transportation costs, and food.   

Domestic Violence Response Team Partnership 
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1994 

18 

Households received 

energy assistance 

through the LIHEAP 

program in 2022. 

Homes received 

Weatherization.  

 Energy costs may 

lower 34% within the 

first year. 

21 

Car related expenses 

were paid through 

Drive to Success.  

Reliable cars aid in 

maintaining regular  

employment. 

Rent and mortgage 

assistance helped 

families maintain 

safe and affordable 

housing and avoid 

foreclosure. 

43 S 

S C 
ee how we served  

the ommunity 

Helping People! Changing Lives! 
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Community Health Services 

COVID-19 has made impact on many Communicable 

Diseases, but especially on Sexually Transmitted 

Diseases (STD). Case numbers may have dropped 

slightly during the Pandemic, when shelter in place was 

ordered, but continued to rise in 2022. The increase is 

most likely due to reduced screening, limited resources, 

as well as the lifting of social distancing measures — 

which influenced sexual behaviors, limited sexual 

activity, or reduced access to new sexual partners.  

In 2022, our Communicable Disease Program team 

reported 356 cases of infectious diseases. We provided 

STD prevention-focused education via an assertive community outreach campaign that included numerous 

local school presentations, and through the use of social and mainstream media outlets.   

Communicable Disease Case Surveillance 

Tuberculosis (TB) is a contagious and potentially life-threatening disease transmitted through the air. 

Although both preventable and curable, tuberculosis once was the leading cause of death in the United 

States until COVID19 emerged. In 2022, the TB surveillance team provided direction of care and oversight of 

treatment to four (4) Active Tuberculosis cases and 75 Latent Tuberculosis cases compared to 2021, 

reporting only one active case and 55 latent cases. We have partnered closely with our local physicians, and 

Sunny Hill TB clinic in Will County to provide comprehensive care for our clients. We have provided 

educational handouts to the public, and TB testing to over 200 clients.  

Tuberculosis Case Surveillance 

Immunization is one of the most successful public health interventions 

available. Receiving on-time vaccinations helps provide immunity 

against potentially life-threatening diseases. At present there are 14 

vaccines available to prevent diseases for children birth to 18 years old. 

Our Immunizations Program team provides the Vaccines for Children 

Program (VFC) through our Back- to- School clinics each year. This year 

alone we provided 25 VFC clinics, giving over 340 children’s shots. 

Additionally, we provide adult vaccines, such as the Flu, Hepatitis A/B, 

D-tap, Rabies – this year administering 1,989 vaccines, including 1,875 

COVID shots. With each vaccine administered comes the promise of 

spreadable infection prevention. We have also embarked on a robust 

long-term educational campaign to promote vaccine confidence. 

Immunizations 



11 

Nearly 2/3 (61%)     

of Chlamydia cases 

were persons aged 

15-24 years old. 

677,769 cases           

of Gonorrhea were 

reported in the US  

in 2020. 

133,945 cases of      

all stages of Syphilis 

were reported in the 

US in 2020. 

1,579,885 cases       

of Chlamydia were 

reported in the US  

in 2020.  

Kendall County 

reflected a 10% 

increase in Syphilis 

cases in 2020. 

There was a            

7% increase in 

Gonorrhea cases      

in 2020. 

Sexually Transmitted Disease 

*STD data is delayed annually from IDPH and CDC. 

Data presented reflects most recent available data. 
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Environmental Health Services 

Non-community wells are wells that serve small populations, usually churches, restaurants or small 

businesses, in rural parts of the county. These wells are currently required to be sampled by the supply 

operator at each facility on a routine schedule, usually once a year, with samples sent to the Illinois 

Department of Public Health lab in Springfield. This has proven to be 

extremely difficult in the last few years due to challenges in overnight 

shipping to the lab and increasing complexities of the state and federal 

program requirements, especially if samples reveal contamination. 

Recognizing this, we aimed to find a solution.  The team collaborated with 

decision makers in county governance and held a town hall meeting to 

gather input from facility operators who were working in this program. This 

work culminated in the development of a proposed county operated 

program to help water supply operators.  The goal will be to use our staff to 

take their samples on schedule and transport them to a local lab to have 

them tested. We are finalizing details and writing draft ordinance language 

and hope to have the program implemented during 2023. 

Non-Community Wells 

Food Protection Quality Assurance 

This past year, we implemented a quality assurance process in our Food 

Protection program by utilizing the FDA Voluntary Retail Food 

Regulatory Program Standard 4: Uniform Inspection Program process.  

Following this process, a supervisor accompanied each inspector on a 

number of facility inspections and audited their work.  Inspector 

performance was measured against a 20 point FDA audit form.  Results 

showed that inspectors were over 99% in compliance with these 

inspection standards.  We will perform this audit annually to ensure that 

a uniform inspection process is maintained.   

Vector Borne Disease Education 

In 2022, we expanded our West Nile Virus and Tick program 

education initiatives in local schools.  By expanding the program 

from one to two Oswego middle schools, we effectively doubled 

our school outreach.  These educational sessions allows staff 

access to well over five hundred middle school students where 

we provide this important health and safety information.   
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Between April and October in 2022, Environmental Health collected violation data from 145 restaurant inspections 
conducted.  Facilities defined as restaurants include both fast food and full service facilities and make up the largest 
category of food facility we permit and inspect.  Data was analyzed allowing for insights and corrective actions to 
be discussed and implemented.  Below are the top 5 violation types observed and the percentage by which they 
were observed across all inspections conducted. 

Restaurant Inspection Violation and Mitigation 

Total restaurant inspections from April to October, 2022 145 
Violation: Consumers are not properly advised of the risks of consuming 

raw or undercooked animal foods. 

Corrective Action: Facility is to properly post risks of food borne illness in 

easy to see locations. 

Violation: Time alone is improperly used as a public health control. 

Corrective Action: Facility is to follow exactly the Health Department 

approved plan for time alone. Other, safer methods (such as temperature 

control) should be used much more frequently. 

Violation: Foods are not cooled properly. 

Corrective Action: Facility is to ensure that foods are cooked such that they 

pass through the temperature danger zone (135°-40°F) as quickly as possible. 

Violation: Refrigerated, ready-to-eat foods are improperly date marked 

and not discarded within 7 days of preparing or opening. 

Corrective Action: Facility is to understand proper procedure in labeling 

opened and prepared potentially hazardous foods and ensure properly 

marked foods are discarded after expiration. 

Violation: Food is not protected from cross-contamination during storage, 

preparation, and display. 

Corrective Action: Facility is to  ensure that foods are protected at all times 

through the process. 

Staff take an educational approach first when inspecting a food facility. We work to establish understanding 
regarding the rules and emphasize the “whys” when we explain that a correction is needed. Follow ups are 
performed according to the appropriate schedule to ensure compliance with the rule. Each of these recorded 
violations was “followed-up” on to ensure eventual compliance and understanding. Importantly, inspections are 
conducted routinely to ensure that facility staff do not fall back into same habits that can ultimately lead to 
increases in food borne illnesses.     
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Mental Health Services 

Tobacco Free Illinois 

Although there have been some changes in COVID numbers, there is so much continued variance in the 

amount of those impacted and how they are impacted. This has resulted in many individuals having 

persistent anxiety or depression. We have continued to offer our services both remotely and on-site. We 

have encouraged those we already get to serve to come in for sessions, on a basis determined between 

her/his/their clinician and her/him/themselves for many reasons including: addressing avoidance, 

increasing connectedness, and to provide beneficial face-to-face therapeutic contact. In order to maintain 

balance between sessions, or while awaiting therapy, here are some grounding techniques to consider. One 

is 5-4-3-2-1 grounding (senses grounding) – notice the following – 5 things you see; 4 things you feel 

(outside of body (e.g. how does table feel)); 3 things you hear; 2 things you smell; 1 thing you taste. 

Another is four (4) corner breathing- Breathe in for four (4) counts; hold for four (4) counts; breathe out for 

four (4) counts; hold for four (4) counts and continue as needed. 

Maintaining Balance 

The Illinois Tobacco Free Communities (ITFC) program is a way we 

contribute to the overall health of Kendall County. Our two staff who 

work within this program complete smoke-free compliance checks, 

develop partnerships with agencies to be referrals for the Illinois Tobacco 

Quit Line, among other responsibilities. We are also a referral partner for 

Illinois Tobacco Quit Line. Individuals coming into services are also able to 

address cigarette use while also addressing their mental health and/or 

substance use. Individuals are given opportunities to work on changing 

smoking habits.  

Transition Services 

Our community gets older every day - it’s just the way it works. 

We engage those who are older to adjust to transitional changes 

that come with aging; as well as work with those who provide 

care to older loved ones. There was a blip of time when we did 

not have a Transitions Coordinator. We are so grateful to have 

someone in this position again. Our Transitions Coordinator will 

be back out in the community aiding those who have more years 

around the sun to continue to have quality of life. We provide 

opportunities for social engagement with groups for both older 

adults and those who care for them.  
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Tobacco Use in Kendall County 

13% of adults in 

Kendall County are 

current cigarette 

smokers.1 

Across youth in grades 8, 10, and 12 – 3% 

smoke cigarettes; 28% use e-cigarettes or 

other vaping products; 5% use any tobacco 

product (smokeless tobacco, tobacco smoked 

through cigarettes or cigars, or 

tobacco used in a hookah).2 

21.4% of US tobacco 

users reported regular 

feelings of anxiety;  

26.9% reported regular 

feelings of depression.3 

Illinois Tobacco Quit Line is a free 

resource available for anyone wishing 

to quit tobacco use. Partnerships for 

the Illinois Tobacco Quit Line are 

constantly being developed. 

1 - Per countyhealthrankings.org; 2 - Per 2022 Illinois Youth Survey;  

3 - Per CDC (https://www.cdc.gov/tobacco/campaign/tips/resources/data/
cigarette-smoking-in-united-states.html)  

In 2022, 

Kendall 

County 

Health 

Department 

completed  

130 random compliance checks  

(not including checks done during annual food 

inspections through Environmental Health). 
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PROMOTE OPPORTUNITIES TO REDUCE VACCINATION HESITANCY  
 

Be 2026, KCHD will approach 100% of Kendall County physicians and health-
care centers to promote engagement in increasing access and knowledge to 
routinely recommended vaccines.  
• Share information with 100% of Kendall County physicians and health-care 

centers. 
• Provide two community educational vaccine programs, annually. 
• Create a web-accessible site linking individuals to routine and emerging 

vaccine education and support.  

 

INCREASE COMMUNITY AWARENESS TO PROTECT AGAINST VECTOR BORNE DISEASE  
 

By 2026, outreach to 100% of community residents and partners, with whom 
we engage, to address the need for greater mental health awareness and 
support and to decrease socio-economic duress regarding our community’s 
most vulnerable. 
• 5 or more sites will be surveyed for mosquitoes and tick drags will be done 

at 3 or more sites per year. 

• Awareness campaign and survey will be done through social media. 

• 2 or more community presentations will be delivered to county residents 
annually. 

• Near proximity residents notified and educated for all initial positive West 
Nile virus mosquitoes pools detected. 

 

CONNECT OUR MOST VULNERABLE TO ASSETS THAT REDUCE  

SOCIO-ECONOMIC DURESS & SUPPORT MENTAL HEALTH 
 

By 2026, outreach to 100% of community residents and partners, with whom 
we engage, to address the need for greater mental health awareness and 
support and to decrease socio-economic duress regarding our community’s 
most vulnerable. 
• Increase outreach settings to 3 underserved towns to allow people closer 

access to services. 

• increase educational information access throughout the community with 4 
podcasts in both English and Spanish and 3 community presentations. 

• Cultivate 1 new or strengthen 1 existing community partnership dedicated 
to socio-economic and/or mental health support. 

Community Health Improvement Plan 

Three new health priorities have been selected to serve as the focus of our 2021-2026 IPLAN.   
Chosen through community partner consensus, these three health priorities represent health and well-being 

initiatives unduplicated by efforts already established in the local public health system.  
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Strategic Plan 
Over the course of  2022, the Kendall County Health Department developed the 2022-2027 

Strategic Plan involving health department staff, Board of  Health members, and external 

stakeholders.  The strategic planning process resulted in a five-year plan for our agency 

focusing on four strategic priorities that will help guide our efforts to provide high quality 

services and programs.  

Strategic Priority 1:  Financial Sustainability 

KCHD will sustain its work in the community by                                                 

maintaining, expanding and diversifying its funding resources. 

Includes goals of maintaining a healthy operational reserve and 

diversifying funding streams. 

Strategic Priority 2:  Public Awareness 

KCHD will engage in ongoing communications within our                                          

community to further cultivate a culture of trust. 

Includes goals of broadening marketing strategies and engaging 

volunteers as local advocates. 

Strategic Priority 3:  Workforce Development 

Strategic Priority 4:  Equitable Access 

KCHD will develop a public health workforce that is fluid,                                        

responsive, and represents our community. 

Includes goals of maintaining a passionate, competent workforce    

and promoting and supporting a culture of continuous learning. 

KCHD will provide equitable access to public health services, 

programs, and opportunities to ensure health and well-being for all in 

Kendall County. 

Includes goals of enhancing equitable outreach and programming to 

undeserved geographic areas of Kendall County and enhancing 

equitable outreach and programming to diverse populations. 
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Highlights of 2022 

KCHD hosted a Public Health 

Seminar Day for the Kendall 

County Law Enforcement 

Youth Academy in July.  

Staff presented about services 

offered at the Health 

Department as well as 

highlighted our partnerships 

with law enforcement. 

Kendall County Public 
Action to Deliver Shelter 
(PADS) decided to dissolve 
after 12 years of providing 
meals, shelter, and social 
services to the area’s 
unhoused community.  

In May, PADS donated 
$108,000 to KCHD to serve 
the homeless in Kendall 
County.  

Kendall County Health 
Department new mobile clinic van 
arrived in November. It was 
purchased in conjunction with the 
Kendall County Board through 
American Rescue Plan Act funding.  

This vehicle has been designed to 
offer services off-site as well and 
conduct outreach. Staff can now 
meet the community where there 
are to provide services such as 
vaccinations, program 
registrations, blood pressure 
checks, and many others. 
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Throughout the year, staff presented at 

Kendall County Board meetings.  

In October, Community Health staff 

presented on 

Sexually 

Transmitted 

Disease rates 

in the county.  

In October, a bivalent 

COVID-19 booster 

dose was approved.  

KCHD vaccination 

clinics began offering 

the  bivalent booster     

to the community. 

Throughout the year, KCHD 
staff participate in outreach 
events in the community.  

In August, one of these 
events was National Night 
Out hosted by the Kendall 
County Sheriff’s Office. 

In February, a standing order 

was issued by IDPH which 

allowed our office to obtain 

and distribute free Naloxone 

(Narcan) to the community,   

no questions asked. 
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In 2022, KCHD joined Yorkville, Plano, 

and Oswego Chambers of Commerce. 

In 2022, four long 

time staff retired.  

Between the four, 

they had 102 

years of service 

combined! 

A new Spirit Committee was 

launched in October with the goal of 

fostering community within staff. 

All Staff Meetings were held in-person once 

again to provide training, share program 

updates, and express appreciation for the 

dedication and hard work staff have given. 

The Kendall County Sheriff’s Office offered 

three active shooter trainings for staff and 

the community in October. 
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In May, staff attended a 

ribbon cutting for a 

rehabilitated house in    

the Village of Coal City.  

KCHD’s Weatherization 

program was one piece of 

the project’s partnership. 

In October, staff participated in a 

Public Health Career Fair with 

Indian Valley Vocational Center 

(IVVC) students. Staff highlighted 

their profession and the 

educational pathways to this 

career.  

In May, KCHD completed a site survey for accreditation by 
Commission on Accreditation of Rehabilitation Facilities 
(CARF). Out of more than 1500 standards, KCHD received 
only one finding for improvement. Highlighted below are 
some comments made in the 3-year Accreditation Report. 

 
“There is a commitment to providing quality care that is evident by the 
commitment of leadership and staff members to quality improvement. 
The organization is designed to benefit the lives of the persons served.” 

 

“All of the programs provided are carefully designed to enhance the quality of life and improve the 
well-being of all persons served.  The services offered are also a reflection of the community needs, 
ensuring a strong collaboration and partnership that only enhances the quality of service.” 
 

“The organization places a good deal of pride, energy, and expertise into its work ethic.” 
 

“A stakeholder explained that the organization is worthy of press conferences, billboards, and 
publicity and stated that it should be publicized and broadcasted throughout the county.” 
 

“The organization has the resources and the willingness to demonstrate continuous performance 
improvement.” 
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@ kendallhealth 

 

811 West John Street 
Yorkville, IL 60560 

Phone (630) 553-9100 
Fax   (630) 553-9506 

www.kendallhealth.org 

Partnering to build a thriving Kendall County  
where all people have equal opportunity  

for overall health and well-being. 

file:///C:/Users/awhunt/AppData/Roaming/Microsoft/2016%20Annual%20Report/www.kendallhealth.org

